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MINUTES 

 
 
Members Present (by phone):  Kris Martinsek, Chair; Mary Jo Baas; Nicole Bowman; Jane 
Clark; and Arlene Siss.  A quorum was not present. 
 
Others Present:  Christine Lidbury, Executive Director;  Marcia Block, Wisconsin 
Women=Prosperity (by phone); Laurie Sakk, Office of the Lieutenant Governor; Liz Drilias, 
Office of the Lieutenant Governor; and Jeanne Wellman, WI Women’s Council. 
 
1. Welcome and Introductions.   
 
Council members participated by teleconference.  As the agenda consisted largely of the 
Executive Director's report to update the Council on programs and activities, the Board members 
asked Ms. Lidbury to make her report as planned in the absence of a quorum.  
 
2.  Executive Director's Report: 
 
Interns – Christine Lidbury reported that the Council is fortunate to have three women working 
with the Council this summer.  Jeanne Wellman and Kate Battiato are working part-time as 
program and policy analysts and bring wonderful skills and program development abilities to the 
Council's work.  Ann Rowley is a recent high school graduate (attending Marquette in the Fall) 
and is working with the Council as an administrative intern.   
 
Women in Elected Office Report and Outreach –  In April 2006, the Women's Council 
released a study on the number and share of women holding elected office in Wisconsin.  The 
report surveyed over 16,000 elected and appointed office statewide.  The report has generated 
media attention, including interviews with newspapers in Green Bay, Wausau, and Janesville as 
well as a number of Wisconsin Public Radio stations.   
 
The report inspired Mt. Mary College to include a forum on women and elected office in their 
women's leadership program for college-age women.  The Women's Council participated in 
developing the forum and presented finding of the report at the event, held June 14, 2006, in 
Milwaukee.   
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The Women's Council has developed a 20-minute presentation and power point on the report, 
including information on barriers to women holding elected office.  The Women's Council is also 
doing outreach to organizations such as Business Professional Women, League of Women 
Voters and AAUW.  Ms. Lidbury reported that two additional activities are underway related to 
the study: 1) a companion paper is being drafted on what is known about barriers to women 
holding elected office;  and 2) she is developing a workbook that will allow local groups to 
assess the status of women in elected office and combine their findings with an Excel 
spreadsheet that will generate a "women in elected office scorecard" for a county or region.   
 
It was suggested that the report be sent by mail or email to all 16,000 elected officials in the 
state.  It was suggested that addresses for local elected officials might be available through the 
Wisconsin Secretary of State’s office.  Ms. Lidbury noted that the Council does not have email 
addresses in most cases and does not have a print/mail budget for such a large effort, but 
additional effort will be put into distribution to elected officials.  She noted that the report and 
press releases were sent to associations representing local officials.  The Wisconsin Counties 
Association, for example, featured the report on their web site.   
 
A question was raised whether the report included appointments to technical colleges and school 
boards members.  Ms. Lidbury reported that the study included school boards, town, village, city 
and county governments.  Colleges were not included.   
 
Women Business Award Program – Strategic planning carried out by the Board's Executive 
Committee on Strategic Planning identified a women's business award as a priority program for 
2006.  An award planning committee, chaired by Kris Martinsek, met in the spring.  The award 
program has been developed and is scheduled for released in early July 2006 as the "Trailblazer 
Awards".   
 
The "Trailblazer Awards" were designed to recognize the rich legacy of women's business 
ownership in Wisconsin.  Wisconsin's women-owned businesses have provided family 
supporting,  community enriching jobs for generations. By starting and sustaining businesses, 
exploring markets, creating jobs and stimulating local economic growth, Wisconsin women 
business owners play a leading role in our economy.  The Trailblazer Awards celebrate 
women's long history of entrepreneurship and deep roots in Wisconsin's business community.   
 
Awards will be offered to women-owned businesses in two main categories:  "Torch Awards" 
will recognize family businesses currently run by women that have been in operation for at least 
three generations.  Quarter and Half Century award recognize business longevity.  Award 
winners will be announced in October.  The goal is to then go into communities to deliver the 
awards locally to recognize winners. 
 
Program for Girls – The Women’s Council was notified that it has received a $20,000 grant 
from the Department of Workforce Development to partner with the Girl Scouts of Greater 
Milwaukee on a program called "Pathways to Professions".   
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The 10-month program developed by the Women's Council and the Milwaukee-area Girl Scouts 
will focus on providing resources, role models and a consistent message around career options, 
earning potential and future prosperity. The program will begin in June 2006 with Cyber 
Challenge and run through an April Career Fair held in conjunction with the Milwaukee School 
of Engineering.   
 
One goal of the project is to develop a web page available to all girls organizations around the 
state featuring profiles of women in non-traditional careers, the voice of girls and resources for 
girls about careers and career-related information.  Some of the grant money provided will be 
used for scholarships to increase participation by girls the Girl Scouts "urban outreach" program 
– an effort to increase racial and economic diversity and, in particular, serve girls from at-risk 
schools and economically disadvantaged communities..   

LEAP (Learn, Earn, and Prosper) Teen Girl Summit – Marsha Block, Executive Director of 
Wisconsin Women = Prosperity, thanked the Women's Council for participating in the 
conference organizing committee.  The conference, scheduled for October 16 2006 at Monona 
Terrace in Madison, was initiated through a $20,000 grant from the WI Department of 
Workforce Development, with additional corporate sponsorship being sought.    

Ms. Block explained the four components of the summit as: (1) learn about traditional and non-
traditional jobs that expected to be in high demand in Wisconsin the coming decades; (2) provide 
information on earning potential in certain fields and what it takes for women to sustain 
themselves and prosper;  and 3) provide tools to help accomplish goals including network and 
leadership skills; and (4) a website – coordinated with the Women's Council/Girls Scouts project 
that will allow the girls to follow-up on the conference providing resources and springboard for 
other girls programs.  The conference will have a strong mentorship component.  

Ms. Block reported that the conference is geared toward teen girls in grades 9-12.  CESA is 
involved to ensure outreach to girls in rural areas.  Transportation to Madison is also an issue 
being addressed.  Milwaukee Public Schools have indicated that they will have at least four 
busloads of girls coming, with a 90% scholarship need.  Ms. Block reported that Rotary clubs 
have indicated an interest in providing scholarship funds.   

Ms. Lidbury indicated that, barring objections, and under direction from the Chair, the Women's 
Council will be a conference sponsor and host a resource table at the career fair.  Sponsorships 
are critical to keep registration costs low and provide scholarship funds for low-income 
participants. Participation in the conference had unanimous support from members present.  

Women Soar:  Ms. Lidbury reported that the Women's Council is once again a sponsor and 
organizing committee member for the Women's Soar program to be held July 23-24, 2006, in 
conjunction with EAA AirVenture in Oshkosh.  Women Soar is a program for high school age 
girls on career options in the aviation and aerospace industries.  The program has a strong 
mentorship component, attracting women pilots, CEOs, engineers, and scientists from across the 
U.S. to participate in the program.  The Women's Council is sponsoring a table for Women's 
Council Board Members and Women Soar scholarship recipients at the opening dinner (Sunday 
at 5pm) featuring keynote speaker Jean Feraca of WPR radio. 
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Status of Girls in Wisconsin –  Ms. Lidbury reported that this project, first identified by the 
Women's Council's expert group on programming for girls, is now being coordinated as part of a 
statewide coalition led by the Women's Fund of Greater Milwaukee (fundraising) and Alverno 
College (research).  The Women's Council is a sponsor of this project and Dr. Joan Prince is the 
Council's official delegate to the advisory committee, while Ms. Lidbury is involved in the report 
development and day-to-day work of the project.  

Fall Legislative Program – As part of the Council's Strategic Planning effort, members 
identified legislative information/education (bi-partisan) and outreach as a priority area.  Ms. 
Lidbury reported that she is developing an issues advisory group for the Women's Council from 
coalition and advocacy groups around the state to identify and prioritize legislative issues during 
the legislative session.   

Ms. Lidbury reports that selected legislation will be highlighted on the Women's Council's web 
site and paired with information on the legislation in a bi-partisan educational format, including 
information on how to follow the legislation or contact committees or representative if 
individuals wish to take action for or against an initiative.  Ms. Lidbury reaffirmed that the 
Women's Council currently does not endorse or advocate for or against legislation.  

To assist in conveying the information in a user friendly format, Ms. Lidbury asked Board 
members to volunteer to assist in evaluation "Capwiz" software, which provides a portal and user 
friendly format legislative tracking and advocacy.   Kris Martinsek and Arlene Siss agreed to 
participate in a demo of the software.  

Status of Women in Milwaukee County –  Ms. Lidbury reported that this week the Women's 
Council and the Women's Fund of Greater Milwaukee will release a report on the Status of 
Women in Milwaukee County, modeled on IWPR's Status of Women in Wisconsin Report. The 
report was completed at the request of the Wisconsin Women's Network and the League of 
Women Voters of Milwaukee County as part of their annual program for Milwaukee-area 
legislators which identified disparities between rich and poor women as a key topic for 
discussion.  The Women's Council partnered with a class at Alverno College, allowing seven 
college seniors to research sections of the report.  Ms. Lidbury reported that it was a very 
successful and rewarding partnership and is a model that could possibly be replicated in other 
counties around the state.  

Other Activities and Announcements:   

Ms. Lidbury reported that the Women's Council is once again a sponsor of the 2006 Women in 
Poverty Conference (September 13-14, 2006 in Green Bay) and hopes to present a workshop.   

Ms. Lidbury reported that summer intern, Anne Rowley, is working to update the Council's 
Blueprint for Financial Literacy so that it can once again be distributed and posted on the web 
site.  Currently most of the telephone and web site links/references throughout the document are 
out of date.  
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3.  Future Meeting Dates and Format – In light of the difficulty in convening a quorum, brief 
discussion ensued about whether to move to a conference call format for future meetings or to 
continue to try to bring members together in person.  Members present unanimously agreed that 
is it important to meet face-to-face at least once a year, if not regularly, and recommended 
meeting in person for the next Women's Council meeting scheduled for October 10, 2006 in 
Madison.   

4.  Public Comments - None 

5. Other Discussion and Announcements 

Questions were raised about getting the word out about the Council in rural areas around the 
state.  Arlene Siss offered to provide ideas and resources.   

 
The discussion concluded at 12:00 PM. 
 
Respectfully Submitted, 
 
Christine Lidbury 
Executive Director 
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